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Format
With this toolkit we give you the opportunity to conti-
nue the dialogue and effort to promote a gender equal  
world, using the methods, networks and results of 
the Stockholm forum on gender equality (Stockholm 
forum) as a steppingstone and an inspiration.

The format of the local event could be a seminar, 
panel discussion or roundtable discussion or a com-
bination of these. SI can assist in choosing format, 
themes, etc. Roundtable talks are suitable for high 
level decision-makers, NGO leaders and experts  
and are most effective in combination with a seminar 
including a wider target group. All discussions should 
be guided by interactivity, inclusion and an atmosp-
here of generosity and co-creation.

The common thread should be identifying chal-
lenges at stake by using the three Rs as a starting 
point – rights, representation and resources – and  
by sharing strategies on how to deal with those 
challenges in order to achieve global gender equality, 
based on a fourth R – reality of the local context. 

As an introduction to Sweden’s feminist foreign 
policy you can use the available power point presen-
tation giving a brief overview of the work. If you want 
a more dynamic format we would like to suggest  
an interview or dialogue setting between moderator 
and interviewee, for example the ambassador. 

Co-creation and collaboration  
for better effect
We encourage a co-creational approach, if possible 
by partnering with experts who participated in the 
Stockholm forum and/or by actively involving local 
actors in planning the event. The aim with applying  
a co-creational approach is to create a unique me-
eting place where participants are able to contribute 
to the content as well as the outcome of the discus-
sions. The agenda and topics of the event should 
therefore be set in close dialogue with local partners 
– preferably from different sectors – all with the local 
context and interest of the participants at heart. 

Local partners
Please involve your local partner as soon as possible. 
If needed, SI can assist with names and contacts of  
experts who attended the Stockholm forum – pri-
marily experts from the country/region that you are 
in. SI also have partners in Sweden that can help you 
connect with local organisations. If a local partner  
is already planning an event, it is possible to invite 
expert speakers from Sweden.

UN Women – who were actively involved in the Stock-
holm forum and have local offices in many countries –  
can also be an important contributor and partner  
in planning local events and sharing input on other 
relevant actors in the country. 

Moderator
Ideally the event should have a local moderator, 
perhaps from a local NGO, or a journalist interested 
in women’s rights and gender equality. It is important 
that the moderator has some knowledge about  
the theme of the event. 

Experts
SI can assist by suggesting possible speakers: repre-
sentatives from civil society, government or private 
sector, for example an expert/activist from an NGO,  
a researcher within academia, an officer from a public 
agency or a Ministry, a journalist, an artist or other  
– either from Sweden or other countries/regions. SI 
gives financial support for inviting Swedish experts 
(please find further information in the Manual).

Contact person
Contact person at SI is found at the toolkit’s website at 
www.sharingsweden.se.

Suggested topics
Below is a list of suggested topics, each with a brief 
description of the issue followed by sample questions 
for the moderator, experts, partners and embassy 
staff to consider. We recommend that you and your 
local partner decide on one of the topics for the semi-
nar, panel discussion or roundtable discussion and 
continue with your planning of the event from there.    

GENDER EQUALITY 
FORUM  
Co-creation at the core 
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Sweden is the first country in the world to pursue  
a feminist foreign policy. The policy was launched  
in 2014 in response to the discrimination and syste-
matic subordination that still mark the daily lives  
of countless women and girls around the world.  
The feminist foreign policy entails applying a syste-
matic gender equality perspective throughout foreign 
policy. One starting point for this approach is that 
gender equality is an objective in itself, but also  
essential for achieving other overall objectives, such  
as peace, security and sustainable development.

Essentially, Sweden’s feminist foreign policy is  
a working method and a perspective that takes three 
Rs as its starting point and is based on a fourth R. 
The implication is that the Swedish Foreign Service, 
in all its parts, shall strive to strengthen all women’s 
and girls’ Rights, Representation and Resources, 
based on the Reality in which they live. Sweden’s  
feminist foreign policy is a transformative agenda that  
aims to change structures and enhance the visibility 
of women and girls as participants in society. Discri-
mination and gender inequality in all life’s stages and 
contexts shall be counteracted. The policy is based 
on intersectionality, which means taking into account 
the fact that people have different needs, living con-
ditions and levels of influence.

Sweden’s national and foreign policy has long 
been characterised by a clear rights and gender equ-
ality perspective. However, the feminist foreign policy 
represents an increase in ambitions.

1. Why is a feminist foreign policy necessary?

 › In practical terms, what is the difference between 
a feminist and non-feminist foreign policy? 

 › What is a feminist foreign policy comprised of? 
 › What are the longer-term goals of a feminist  

foreign policy?

2. Where has there been most progress  
in implementing this policy?

 › Has implementation of the policy enabled an inter-
sectional approach to the various perspectives  
of women?   

 › Who have been the most surprising allies in sup-
porting the feminist foreign policy?

3. What have been the challenges to developing 
and implementing this policy?

 › Who have been the most surprising detractors  
of the feminist foreign policy?

 › How successful have you at the embassy been  
in communicating the need and content of the poli-
cy to the different audiences – locally and beyond?

 › In what ways could development and implemen-
tation of the feminist foreign policy be approached 
differently?

 › How could women and girls be involved in deve-
loping and implementing the policy?

4. Based on the experience of the past few 
years, what is the most strategic policy area 
to advance a feminist approach? Development 
cooperation? Foreign policy? Defence policy? 

5. How do you think the feminist foreign 
policy has impacted the image of Sweden 
internationally? Domestically?

6. Which could be the main challenges  
for other states wanting to adopt a feminist 
foreign policy?

7. What is required to institutionalise  
a feminist foreign policy so that it does  
not become a passing trend associated  
with a specific government? 

THEME 1

A FEMINIST 
FOREIGN POLICY
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3. What are the concrete actions that need  
to be taken and by whom to bring about  
a transformation of women’s participation  
in peace and political processes?  

 › Why is it so difficult to make progress in women’s 
meaningful inclusion at the political level? 

 › What is it about our cultures of politics that make 
men fear sharing power? 

 › What kind of new culture of politics do we need 
to bring about that shares power, and how do we 
go about creating and communicating this new 
culture and practice of politics? 

4. In practical terms, how can women  
be included in preventing conflict and sustai- 
ning peace? 

 › How should we do what we do today differently? 
 › How can we be more effective in taking on an 

intersectional approach so that we reach out  
to a variety of women – especially those that are 
traditionally less accessible to reach – so that  
we consider the perspectives of different women?

 › Is it possible to prevent conflict without actually 
changing the underlying structures, systems  
and management of power?

 › Likewise, can we really sustain peace if the under- 
lying structures and systems of power remain 
in place? How can we ensure that the top down 
approach is inclusive and gender responsive and 
also more effectively invest in the drivers of peace 
at the local level? 

5. In response to the security challenges facing 
a number of western countries, who are also 
key funders of international development 
assistance, we have witnessed an increase 
in the last 10–15 years of inter-disciplinary 
approaches to development challenges, which 
include as one of their impacts the prevention 
or countering of violent extremism (P-CVE).  
On the other hand, we are also witnessing  
the contemporary phenomenon of re-labelling 
many development assistance activities  
as P-CVE. Why is this happening?  

Women remain largely excluded from peace proces-
ses and are still underrepresented in political func-
tions, in spite of substantial efforts to change this.  
However, currently there is a momentum for women’s 
participation in peace processes with support from 
many countries in the UN Security Council. UN has 
managed to change the language in resolutions and 
written statements to become more gender equal 
and making women’s rights more visible on equal 
terms, but there is still work be done on the ground 
and in the field – not least amongst peacekeepers, 
police, military forces, et cetera where women need 
to be present. 

Further, full understanding on these issues throug-
hout the UN system is needed, which can only be ful- 
filled by training and education. Women also need  
to be present within the UN system through country 
representatives, taking part in peacekeeping mis-
sions, in negotiations and in the solutions.

1. How has the feminist foreign policy 
advanced the international women, peace  
and security (WPS) agenda?

 › What difference has the feminist foreign policy 
made at the policy and implementation level  
for women and girls living in conflict contexts?

 › How has it contributed to increasing or otherwise 
impacting earmarked funds to the WPS agenda?

2. Where do you see progress made in the WPS 
agenda over the course of the past 18 years?

 › How is the UN Security Council doing in terms of 
taking its own mandate on WPS seriously enough? 

 › What does this experience tell us about the chal-
lenges of working through the UN structure? 

 › How are Sweden and other key donors of UN 
Women promoting gender-responsive mediation 
processes and inclusion modalities in formal peace 
processes? 

 › Is the UN the right body to support societal trans-
formation?

THEME 2

WOMEN, PEACE 
AND SECURITY
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 › What are the risks to development assistance  
in doing so, as well as to the women and commu-
nities these programmes target? 

 › How can we more effectively articulate this distinc-
tion at the policy and academic level – be it poli- 
tical or funding policy? 

 › How is international security policy compromising 
democracy in some assistance-receiving countries 
and how can we identify a way out of this situation?  

6. What are you most concerned about 
regarding increasing risks to the WPS agenda?

 › How can we ensure that the reaction to aid wor-
kers exploiting and abusing the people they should  
be serving and protecting doesn’t lead to a re-
trenchment in political and economic support, 
including to women and girls?

 › Many women and women’s organisations are 
experiencing a reduction in space – indeed someti-
mes attacks on their physical spaces – in which  
to operate individually or together. How can we 
resist these forces and ensure an enabling environ-
ment for women’s activism and civil engagement? 

7. We – that includes women’s organisations 
on the ground all the way to UN entities and 
bilateral donors – still lack processes and 
mechanisms to systematically draw lessons 
learned in the WPS area. How can we more 
effectively address the learning process  
as a way of promoting evidence-based policy 
and targeted interventions?

8. What ideas, actions or people have you come 
across in conflict spaces that inspire you?
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 › Are we integrating a gender-responsive perspec- 
tive into our adaptation and mitigation strategies? 

 › How is gender being incorporated into funding 
mechanisms for climate change adaptation  
and mitigation? What is working well?  

3. To what extent are we incorporating  
an intersectional approach to climate change  
which takes into account the various perspec- 
tives that women bring – be they indigenous, 
rural, urban, poor, or farmers?

 › To what extent are technological developments 
related to climate change taking into account  
women’s specific priorities and roles?

 › To what extent are such developments making 
full use of their local knowledge and expertise, 
including indigenous knowledge and traditional 
practices? 

4. What are the obstacles to women’s more 
effective participation in climate change 
planning, policy making and implementation?

 › How are we addressing these obstacles on  
a structural/systemic level as well as a local level?

 › What can we learn from the broader experience  
of promoting women’s participation?

5. Increasing evidence shows that educating 
girls is one of the most overlooked but effective 
ways of mitigating climate change. How can 
we ensure that girls participate in decision-
making processes and become leaders around 
climate change adaptation and mitigation? 

 › How do we ensure that girls have the resources  
to become part of the solution? 

 › How can we build life skills for a green economy  
at an early stage?

6. What ideas, actions and people at the grass 
roots have you come across that inspire you  
in this field?

Climate change is a real and urgent global threat, and 
developing countries need to quickly adopt low-car-
bon strategies in energy, transport, consumption, for- 
est landscape conservation and restoration. Women 
and women’s organisations are already leading the 
way and have demonstrated that gender-responsive 
strategies and actions are an essential means toward 
sustainable, effective and equitable ends. 

Climate change is the biggest threat humanity  
has ever faced. No ‘gender neutral’ interventions 
exist across the gamut of climate change actions. 
Women living in developing countries face two diffe-
rent but intrinsically linked scenarios when it comes 
to climate change:

– They are disproportionately vulnerable to the 
effects of climate change.

– They are powerful agents of change.

Because these women are the ones adapting  
to droughts, floods and other extreme weather 
events right now, they are at the front lines in the 
battle against climate change. This puts them  
in a better position to recognise some of the oppor- 
tunities that climate change presents.

1. What are the linkages between gender  
and climate change? 

 › To what extent are these linkages understood  
and acted upon at the international and national 
policy and local implementation level?

 › In terms of exacerbating gender inequality?
 › In terms of undermining the effectiveness of clima-

te change responses?
 › How well are the linkages being communicated 

effectively to the different audiences – local  
leaders, the private sector and international finan-
cial institutions?

2. Do we have an effective international  
gender-responsive approach to climate change? 

 › What’s the specific value added of including  
women in developing effective responses to climate 
change? Where and how have you seen a differen-
ce because women were included?

THEME 3

GENDER AND 
CLIMATE CHANGE
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have been assumed by mainstream humanitarian 
organisations, women’s demands for change – and 
the transformational dimensions of this work – have 
become diluted.

GBV on-line: 
The root causes of gender-based violence online  
are the same as for gender-based violence offline.  
The issue of women facing violence online is not  
a new issue. Violence online is often used to silence  
women who raise their voices, threatening their  
freedom of expression. The result is that women  
journalists, politicians and rights activists withdraw  
from online discussions. Threats online often trans- 
late into threats and violence offline. This is having  
a devastating impact on the possibilities of women,  
girls and other marginalised groups to exercise their  
human rights, especially since internet and access  
to information and communication technology (ICT) 
are key enablers for the right to organise and for free-
dom of expression.

1. Gender-based violence covers a range  
of issues. Yet, we seem to be facing a crisis  
of violence against women – in terms of pre- 
valence, forms and challenges in responding  
to it. Do we still need a focus on violence 
against women within the broader sphere  
of gender-based violence?

 › Given the research, policy and action of recent 
years, including global advocacy strategies, is vio- 
lence against women and girls, as a form of gender- 
based violence, decreasing or increasing?  

 › Where do you think progress has been made  
at the international, national and local levels?

 › Where have we struggled to make progress  
or indeed retrogressed?

 › Why are we still struggling to have reliable data  
to develop evidence-based policy and interven-
tions? What are the key steps we must take  
to develop this data?

Gender-based violence (GBV) is a global pandemic 
and one of the ultimate expressions of inequality 
between women and men. This violence must stop, 
and all nations need to work to tackle all its root cau-
ses, symptoms and forms. Putting an end to GBV  
has over time been recognised as a priority on natio-
nal and international agendas. Today more countries 
than ever have legislation and policies in place. 

In many countries, despite positive results in legis-
lation, there are still big challenges regarding imple-
mentation of laws related to GBV. Even in contexts 
where it’s possible for women (and men) to report  
on GBV, many still hesitate due to stigma, stereo-
typing, cultural codes and fear. The rate of unrepor-
ted cases is high worldwide. In contexts suffering 
from armed conflicts or displacement, sexual violen-
ce increases as does insecurity and social inequality 
between women and men.

The #Metoo movement showed that GBV is pre-
sent in every country, including Sweden. The move- 
ment has shaken societies and gained huge support  
from individuals, civil society, institutions and govern- 
ments alike. #Metoo has made men reflect upon 
men’s behaviours, actions and GBV – both on an indi- 
vidual and a structural level.

Still, huge challenges remain. 

Response to GBV in humanitarian 
settings: 
Feminist analysis and activism have been instrumen-
tal in achieving gains in women’s rights, particularly 
around addressing gender-based violence (GBV) 
globally. Over the past two decades, women’s move-
ments have insisted that gender equality and GBV  
be addressed in humanitarian emergencies, including  
in armed conflict, refugee crises and natural disas-
ters. Although the late 1990s and early 2000s witnes-
sed advances in this agenda, many of these gains  
are now under threat. In many countries, we are wit-
nessing the erosion of women’s human rights to live 
free from violence and exercise their full and equal 
rights in all domains. Feminist humanitarians are  
becoming increasingly alarmed by the shrinking 
space for their work and by the active undermining 
of work that centres on women and girls in both 
discourse and practice. As efforts to address GBV 

THEME 4

GENDER-BASED 
VIOLENCE
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 › How can we tackle stigma in a way that contests 
existing gendered norms and expectations?

 › What are the elements of a good communication 
strategy to counter stigma associated with  
gender-based violence? 

7. We have known for nearly 20 years the dan- 
gers faced by women and girl in humanitarian 
and conflict contexts at the hands of some  
aid workers. What further policy and actions 
are required to address the risks faced by 
women and girls in humanitarian settings? 

 › How can individuals and communities work more 
closely in ensuring that strategies, policies and  
interventions are designed that safeguard vulnera-
ble communities? 

 › What are the steps that need to be taken by the  
humanitarian sector to set up accountability 
mechanisms that involve aid recipients? 

8. How should we be working with boys and 
young men to prepare them for a more equal, 
less violent world?

 › What do we know that works about successful 
educational and awareness-raising initiatives 
amongst boys and young men to prevent gen-
der-based violence?

9. What ideas, actions and people at the grass 
roots have you come across that inspire you  
in this field?

2. How can we bridge the gap between 
legislation and policy on violence against 
women and implementation?

 › What are some of the impressive and inspiring 
examples at the national and local level where  
key actors – including women’s organisations, 
local leaders and state entities – are working well 
together on the ground to combat violence against 
women both at the prevent- and response levels?

3. What are some of the new, emerging and 
evolving risks of gender-based violence facing 
girls and young women today?

 › How can we better respond at policy and imple-
mentation level to the increasing and expanding 
forms of on-line violence that many women  
and girls are experiencing today?

 › Are migrant and refugee girls and young women 
falling through the gap of protection? 

4. What are the key early interventions required 
to ensure that girls are protected from gender-
based violence and that they participate in the 
design and implementation of these strategies?

 › How do we build girls resilience and leadership  
as early as possible?

 › What interventions or strategies have worked well 
to protect girls from gender-based violence, parti-
cularly in humanitarian contexts?

5. What are some of the most successful 
strategies and interventions you have seen  
to prevent and address gender-based violence?

 › At the legal level?
 › At the multi-sectoral response level?
 › At the community level?

6. Recognising that stigma operates  
as a mechanism of social control at both 
interactional and structural levels to preserve 
the moral and social order (patriarchy), how 
can we more effectively address the stigma 
often associated with gender-based violence, 
including that against boys and young men? 
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different women and different men so as to under-
stand and include their different perspectives?

 › How can these concepts be better communicated 
to women and men? 

3. How can women and men, especially youth, 
communicate feminism to the community? 

 › How can feminism become a locally owned main-
stream agenda? 

4. What approaches are working to question 
masculinities, to redefine what it means  
to be a man and to teach boys to be men?

 › How can old ideals of masculinity, manliness  
and male codes be broken?

5. Militarism and masculinities have been inter-
locked for long. How do norms related to mascu- 
linity and femininity fuel insecurity and conflict?

 › To what extent are thwarted masculinities and 
manipulation of masculinities and war fuelling 
insecurity and conflict? 

 › What are the norms related to masculinity and 
femininity that help to build or facilitate peace? 

 › How could these norms be strengthened, reinfor-
ced or expanded to build or facilitate peace? 

6. How are the efforts to engage boys and men 
as agents for gender equality working out? 

 › Whilst bringing international visibility to the issues, 
how has the HeForShe campaign made a differen-
ce on the ground? 

 › How can this and other campaigns have a more 
concrete impact – and move from potential to real?

 › How has the #Metoo movement impacted men 
and women and their sense of themselves and 
their place in the world today? 

 › Are we witnessing a revival of social and societal 
movements – including through these two move-
ments? If so, how can we capitalise on this  
momentum?

7. What ideas, actions and people at the grass 
roots have you come across that inspire you  
in this field?

Working with men and boys to transform harmful 
gender norms and unequal power dynamics is a cri-
tical part of the solution to achieving gender equality. 
For the empowerment of women and girls to conti-
nue advancing, men and boys must see themselves 
as allies in the process as well as recognizing that 
men and boys also benefit when harmful norms are 
challenged. Vital in this process is to analyse how 
such norms are created and how they affect society, 
relationships and individuals. By challenging and 
ultimately changing harmful masculinity norms,  
we contribute to gender equality, improved public 
health and freedom from violence.

Today organisations and initiatives that engage 
boys and men as active partners and allies in women’s 
rights and gender justice efforts are proliferating. 
With the increasing attention to engaging men and 
boys, the conversation has shifted from the ‘why’ to 
the ‘how’. How do we ensure that this work contribu-
tes to realising women’s rights and feminist agen-
das? How can it be transformative and not reinforce 
gender injustices that we ultimately aim to eradicate? 
How do we generate participatory, meaningful,  
and sustainable change?

1. The shift in gender roles has been enormous 
for some men in some contexts. The rate of sui- 
cide of young men is increasing, as is mental 
illness. How are men doing today?

 › Do men in conflict, conflict-affected countries,  
and countries that witness a rise of militarism have  
the safe space to reflect on destructive and positive  
masculinities and have the resources to take action?

 › Are we at a crisis – or crossroads – of masculinity? 
 › Is this a good thing?
 › How is this crisis or crossroads impacting ideals  

of femininities? 

2. How does power play out? 

 › How does privilege interact with entitlement/ 
compensation to use force/violence?

 › How can women and men be engaged in under-
standing hegemonic masculinity, patriarchy  
and male privilege?  

 › Intersectionality is as relevant in this discussion  
as in all the other discussions. How do we approach 

THEME 5

MASCULINITIES
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THEME 6

GENDER AND DEVELOPMENT 
(INCLUDING SRHR)

In February 2018, UN Women issued a report on gen- 
der equality in the 2030 Agenda for Sustainable  
Development.  Demonstrating through concrete evi- 
dence and data the pervasive nature of discrimination 
against all women and girls everywhere, the report 
was clear: unless progress on gender equality is sig-
nificantly accelerated, the global community will not 
be able to keep its promise to leave no one behind.

Sexual and reproductive health and 
rights – SRHR:
Human rights include the right to decide freely 
over your own body, sexuality and reproduction. 
Absence or presence of these rights can mean the 
difference between life and death for a young girl. 
One woman or girl still dies every two minutes from 
causes related to pregnancy or childbirth. But SRHR 
is also intricately linked to women’s and girls’ full 
enjoyment of other human rights, such as the rights 
to education, work and health, as well as areas such 
as political participation.

When women are empowered, so are families  
and their future children. Communities and nations 
are empowered. Ensuring SRHR for all will have a 
direct impact on the possibilities of achieving many 
of the targets in the 2030 Agenda.

1. What are the most significant enduring  
and detrimental challenges to gender equality? 

 › How do we more effectively incorporate an inter-
sectional approach to achieving the Sustainable 
Development Goals (SDGs)?

 › What are some good examples of integrated app-
roaches and polices to gender equality? 

 › How does the global increase in migration impact 
the achievement of gender equality and the SDGs? 

 › What can we do to provide new allies for gender 
equality with incentive? 

 › How can we ensure gender equality is mainstrea-
med in all our development work? 

 › How do we make sure that we keep the balance  
of allocating special funds/resources/focus to gen-
der without isolating it from mainstream work?

2. How do we link SRHR to development? 

 › To what extent are we successfully responding  
to the current and evolving challenges to SRHR 
today? 

 › How are we ensuring the protection and promo-
tion of the rights of women migrants, particularly 
displaced women and girls? 

 › How are young women and men being engaged  
in defining and implementing these responses? 

 › Have sexual and reproductive rights fallen off  
the global advocacy agenda? What are the current 
risks to the agenda? 

 › How can women and girls be better supported  
in articulating their rights to sexual and repro- 
ductive health at the local level?

 › Where does funding stand? Has the reduced sup-
port and funding for SRHR from important donor 
countries (for example the current US Administra-
tion) been preplaced by funding from others?

3. Noting the reduction in the flow of public 
sector funds, to what extent is the private 
sector investing in women to achieve the SDGs?

 › How much cross-border private capital and private 
infrastructure development is reaching low income, 
fragile and conflict-affected countries?

 › How is the private sector including women in the 
creation of jobs, in promotions and in allocating 
funding to businesses owned by women? 

4. How can the international financial 
institutions (IFIs) more effectively incorporate  
a gender-responsive perspective in their 
support to the achievement of SDGs?

 › How can the IFIs, comprised of states, integrate 
the intersectional analysis of women and men  
on the ground in preparation of their policies,  
strategies and programmes?
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5. What are the enduring challenges we con- 
tinue to face regarding monitoring, evaluating 
and learning of policies and programmes?

 › Six of the 17 SDGs do not have indicators with 
explicit mention of women and girls. How is it pos-
sible to assess what is happening to women  
and girls across all 17 SDGs without this data?

 › Why is it so hard to learn and implement the lessons?
 › Where are we learning and building upon lessons?

6. How can the role and contribution of civil 
society to support achievement of the SDGs, 
including holding states and other international 
actors to account, be strengthened?

 › Where are we seeing civil society playing a full  
and effective role?

 › In which areas are we seeing that increased  
support and space is required for civil society? 

 › What more should civil society be doing to contri-
bute to the SDGs and development more broadly?

7.  What ideas, actions and people at the grass 
roots have you come across that inspire you  
in this field?
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4. How does women’s engagement  
in trade impact women’s economic rights  
and participation?

5. Can you advise on how you have addressed 
one of the enduring and detrimental chal- 
lenges to women’s engagement in trade.

 › Were you able to integrate an intersectional app-
roach to women’s engagement in this interven-
tion? If so, how? 

 › If not, what approaches would you consider useful  
in the outreach and inclusion of a broader cross- 
section of women? 

 › In your sphere of influence, who are the women 
and girls most left behind?

6. Effective gender mainstreaming in practice 
requires targeted efforts and integrating spe- 
cific qualitative and quantitative metrics. This  
means that gender mainstreaming in policy 
and practice also requires a sufficient alloca- 
tion of human and financial resources. What 
works in terms of mainstreaming gender  
in trade policies and practices?

 › What has been an example of an effective app-
roach to policy making and or implementation? 
What behavioural change ensued in the organisa-
tion, and what impact was felt by women  
as beneficiaries? 

7. What are some good examples of govern- 
ment or other support offered to women 
entrepreneurs that has fostered the viability/
sustainability/growth of their businesses? 

8. How can we more effectively communicate 
at the local level the benefits of women’s 
engagement in trade, and the opportunities 
that exist for women, especially young women, 
to establish a business and move from 
domestic to international trade?

9. What is the added value of cross-regional 
European partnership networks and exchange 
programmes? What have we learned from this 
experience to date? 

10. How can we link women business platforms 
to development questions? What are the incen- 
tives to do so?

11. What ideas, actions and people at the grass 
roots have you come across that inspire  
you in this field?

THEME 7

WOMEN AND 
TRADE

Increasing women’s participation in the economy 
means more jobs and more economic autonomy 
and when women have their own incomes, their 
status and bargaining power in the family increases.

Trade has increased job opportunities for women 
in a significant way. At the same time women still 
participate less in international trade because they 
face numerous challenges and obstacles. Women 
remain under-represented as entrepreneurs.  
Fostering entrepreneurship is therefore a key policy 
goal for governments that are convinced that high 
rates of entrepreneurial activity will bring sustained 
job creation.

To move forward it is important to support women  
entrepreneurs in getting investors so that women get 
better access to finance. Today, structural barriers  
in the form of different myths about where to invest 
money make it almost impossible for women to  
access finance in certain areas.

Digital technologies have a vast potential to im- 
prove many aspects of people’s work and life. Today, 
nearly half of the world’s population is connected 
to networks. However, this unprecedented growth 
in connectivity is not equally enjoyed by everyone. 
Women are particularly disadvantaged.

The business sector is lagging the public sector 
when it comes to women representation and there’s 
an urgent need to focus on the business sector  
in order to change this trend. Therefore, we need  
to work on targeted policies for women in business 
to accomplish change.

1. Do we want more women in trade? What 
does ‘more women in trade’ actually mean?

2. Why do we want to see more women 
engaged in trade? 

 › What is the business case? For governments?  
For corporations?

 › What is the development case? 
 › How do we ensure that having more women in 

trade does not perpetuate the patriarchal system?

3. How does women’s engagement in trade 
impact realisation of gender equality,  
and specifically achievement of the SDGs?
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THEME 8

GENDER-RESPONSIVE 
BUDGETING

5. What are the successes and remaining 
challenges to coordinating donors’ approaches 
to gender equality at the country and the- 
matic level?

 › What are good practices and emerging lessons?
 › What are the difficult issues and processes  

to work on?

6. How does civil society, in particular women’s 
organisations, play a role in advocating for and 
participating in gender-responsive processes?

 › What are some good practices of civil society  
engagement and participation, including with  
the broader public?

 › How is a women’s agency at the grassroots level 
being facilitated?

7. To what extent do we have sufficiently 
robust data to develop evidence-based  
policy and interventions on gender respon- 
sive budgeting? 

 › What data is missing?
 › How can we ensure more effective monitoring  

of gender responsive budgeting? 

8. To what extent do we have sufficiently 
robust data to develop evidence-based policy 
and interventions on gender responsive 
budgeting? 

A budget is the most comprehensive statement  
of a government’s social and economic plans and 
priorities, determining how public funds are raised,  
how they are used and who benefits from them. 

Gender-responsive budgeting (GRB) brings  
together two issues that are not commonly associated 
with one another: gender equality and public finan-
cial management. GRB argues that gender equality 
principles should be incorporated into all stages  
of the budget process.

The purpose of gender responsive budgeting  
is to improve the results of budgets in general, and 
gender equality and women’s empowerment in par- 
ticular. GRB initiatives focus on key economic and 
social matters that are often overlooked or hidden  
in conventional budget and policy analysis, and  
decision making and can therefore be used as a tool  
in addressing gender biases and discrimination. 

1. To what extent is gender-responsive 
budgeting contributing to the achievement  
of gender equality goals?

 › Where are the successes? 
 › What is the experience from developing countries 

adopting GRB, including on revenue and taxation 
policies and practice?

2. What are the enduring challenges? 

 › How can we better link activities to outcomes? 
 › How can we better communicate the need for GRB 

and what it is to state actors, the broader public, 
and donors? 

 › How can we ensure that the process and activities 
incorporate an intersectional approach?

3. To what extent is the GRB approach being 
adopted by the private and NGO sector?

4. Which GRB mechanisms and processes  
are emerging for conflict and other 
humanitarian contexts?

 › How are they being adapted to suit the local 
contexts?
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THEME 9

GENDER EQUALITY 
POLICY

Gender equality is a matter of human rights, demo-
cracy and justice. Furthermore, gender equality  
is an engine driving social development and change. 
In fact, gender equality is part of the solution to many 
of the challenges we face. Including gender equality 
in policy-making is not only essential for reasons  
of social justice, it is also essential for smart, sustai-
nable and inclusive growth.

To build dynamic and inclusive economies,  
the talents of all must be utilised. When women and 
girls are not integrated, the global community loses 
out on expertise, skills and perspectives that are criti-
cal for addressing challenges and harnessing  
new opportunities.

Even with abundant experiences and data showing 
the benefits of gender equality, all countries have 
remaining challenges in achieving it. 

1. Many of our institutions – state as well  
as civil society organisations – have ambitious, 
often well-articulated, gender equality policies. 
Where do you see the largest gaps between 
policy and implementation?

2. Should gender be at the heart of all policy 
making? Why?

 › Why only gender and not socio-economic back-
ground or race?

 › And what does putting ‘gender at the heart  
of policymaking’ mean in practice? Given that  
policies can be interpreted differently by for  
example subsequent administrations, how do  
we set out the change and operational guidelines  
to ensure the change is actually delivered? 

 › How do we envisage the relationship of gender 
equality and the defence policy for instance? Does 
defence policy have to be accountable to gender 
equality or does gender equality need to ‘fit’ within 
defence policy? What about gender equality  
and international trade policy?

3. What are the new and evolving areas 
requiring development of gender equa- 
lity policies?

4. What have we learned from the process  
of developing and implementing gender 
equality policy? 

 › What is working? 
 › How has the feminist foreign policy made a diffe-

rence to Sweden’s standing in the world? Has  
the feminist foreign policy led to different – better 
– outcomes on the ground? 

 › When does mainstreaming vs. exclusive focus  
on women or men work?

 › How do we mainstream with meaning?
 › How do we incorporate an intersectional approach 

to the development and implementation of these 
policies so that different women and men are incl- 
uded and represented? 

 › Are we effectively including girls and boys  
in the development and implementation of these 
policies?

5. What is not working?

 › We have known for many years about the gender 
pay gap. Have we made any progress?

 › Women’s participation as political leaders is incre-
asing very slowly across the world.  Does a gender 
equality policy help to address this? How?

6. What have we learned about mechanisms  
to oversee and monitor implementation  
of gender equality processes?

 › What is the value added of a dedicated gender 
equality ministry?

 › What are the downsides of such a ministry  
and how is this redressed? 

7. What have we learned about communicating 
gender equality policies?

 
8. Do gender policies actually make a difference 
to the lives of people?

 › If yes, how do we know?
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A feminist perspective  
on urban development 
Most of the world’s population lives in cities, and 
poverty is increasingly becoming an urban phenome-
non. Over one billion live in informal settlements,  
and inequalities are increasing the fastest in cities. 
Girls are often the most vulnerable and neglected, 
suffering from gender-based violence and lacking 
access to education and safe places. Investments  
in girls’ access to decent work, physical and financial 
assets, mobility, security, and representation will  
be crucial for sustainable development globally.

To make cities inclusive for all, we need to plan 
ahead and adopt inclusive and long-term perspecti-
ves. Feminist urban planning can be an effective  
tool for that.

The shrinking space for women  
human right defenders 
The shrinking space for women’s organisations  
is an urgent threat, not only to the organisations 
themselves, but to all efforts for women’s rights 
and gender equality. In many cases it has become 
increasingly difficult for women activists to continue 
their work in their home countries. Security is being 
prioritised and governments fear the mobilisation of 
both NGOs and of the population in general. Previo-
usly this has mainly been a problem in countries with 
weak states and oppressive regimes, but today it is 
increasingly also happening in the democratic world.

This repression of space comes from different 
actors, such as governments, religious institutions, 
political groupings and other actors in society – and 
constitutes a major threat to the democratic system 
as such. 

OTHER POSSIBLE 
TOPICS

Funding women’s rights  
and feminist movements 
Across the world, authoritarian governments are 
rising, and democracies are being eroded. The rise  
in corporate power and inequality is further restric-
ting governments’ capacity and will to govern in the 
interest of their people, and especially of those who 
are most marginalised. For years, feminist, LGTBIQ 
and women’s rights movements have been consis-
tently under resourced, under-funded and depri-
oritised. In these worsening times, even the small 
streams of funding that used to reach them are now 
drying up. Yet, these movements have accelerated 
their efforts towards investigating and pursuing  
new forms of organising, funding and resourcing 
transformative change.

Enhancing the voice of women  
in the world of work – the role  
of social dialogue
We are living in a rapidly changing world where glo-
balisation, technological advances and digitalisation 
are dramatically changing how people live and work. 
This creates many benefits but also inequalities that 
have negative impacts on individuals and societies.

Social dialogue, including ensuring workers’ voice 
can be an important tool for promoting gender equa-
lity in the workplace. However, women’s participation 
in social dialogue institutions is only 15 per cent glo-
bally (ILO). Even in industries where the work force 
consists primarily of women, they tend to be repre-
sented by men. This applies to developing countries 
and developed countries alike. It is, however, not only 
a question of increasing women’s representation  
but also of making sure that relevant issues are 
addressed, e.g., equal pay, social security, parental 
leave, sexual harassment, et cetera.
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